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Figure 1. Example Venn diagram annotated to create a free-flow visualisation. 

Figure 2. Cultural Probe kit elements (daily diaries – left; photo message prompts – right). 

Figure 3. Rationale and intention for Cultural Probe kit elements. 

Figure 4. Number of mentions of differing PEB themes by messaging source. Note: 
Participants were allowed to mention the same theme being delivered from different 
sources e.g., energy saving from National Government and Employer. This data represents 
the total count of all mentions. 

Figure 5. Number of unique ideas by theme and messaging source (note ideas were unique 
within that source but overlap between themes e.g., Cycle to work scheme messaging is 
attributed to both the Employer and National Government) [Note: only themes with more 
than one source for unique ideas are included]. 

Figure 6. Network of enabling or encouraging factors (Green) or disabling barriers 
(Purple). Note: Size of nodes indicates the frequency of their occurrence on the combined data 
from Venn diagrams and probe pack responses; Unique factors identified through the probes 
are shown in pale colours; Connections are based on the links shown on the Venn and in the 
probe responses. 

Figure 7. Venn diagram indicating the overlap of behaviours between contexts. Numbers 
indicated the average number of PEBs in each context across all participants [Total 
home = 11.16; Work = 7.32; Other = 3.64]. 

Figure 8. Unique patterns of individual behaviour revealed by our Venn diagram. The original 
diagram can be seen at top. [Note symbols were randomly assigned by participants on their 
diagrams and were not consistent]. 

Figure 9. Strength of transferability of cycling between work and home environments. Panel 
A shows the transfer of behaviour from home to work (arrow width indicates the number 
participants mentioning transfer). Panel B is transfer from work to home. Panel C are 
additional enabling factors. Panel D is the full model of work-home behaviour transfer. 

Figure 10. Visualisation of the successful causal pathways enabling and promoting the 
adoption and transfer of PEBs within and between home and workplace settings. 
























